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Tukniki Shiksha Board, Dharamshala

Date: 17/06/2022

Internal Quality Assurance Cell (IQAC) Committee Meeting

IQAC committee meeting is scheduled with detail mentioned below
Date: 17/06/2022

Times: 1:00 P

Venue: GCOP Boord Room

Meeting Attendees

S.No MNanie Desipnation Roles-19AC Remarks
1 D¢, J S Rodhan Head of the Institution Chairperson
2 Dr. Rajnecsh Goutam Management Representation Member
3 Dr. Vinay Sharma Senior Administrative Officer Member
d Bles. Privanka Shorm Asst, Professor, Depl of Pharmoceutics Member
3 Wls, Saweta Bumarl Asst, Protessar, Dept of Pharmaeology Member
6 Mr. Akhil Moudgil Asst, Prolessor, Depl. of Pharmacology Member
7 b5 Kumuari Vorsha Asst. Professor, Depl. of Phormaceutics Member
8 ME. Sumit Kumar Asst. Professar, Dept of Phurm. Chemistry Member
9 hlrs. Sunaina Dhiman Asst. Professor, Dept. of Pharmucology Member
10 Mir. Lulit Chandel Asst, Professor, Dept ol Pharmaceutics Member T
11 Ms. Shivali Saloria Asst. Professor, Dept of Pharmaceutics Member
12 Ms. Yarsha Devi Asst, Professor, Dept of Pharm, Chemistry Member
13 hlr. Surjeet Dhatia Mominee from the Local Sociely Member
14 Mr. Rukesh Sharma Pharma Industrialist (MD Oxigen Member

analytical Labs, Daddi)
15 s, lohini Sharma Maminee from the Employers Member
16 Mr. Pawan Sharma Parent Stakeholders Member
17 hlr. Avinoy Sharm Adumni Mominee Mlember
13 M. Sajjan Sooed Stuedent Nominee Member
19 e Ravinder Khatri Asst, Professar, Depl. of Pharmacology Co-ordinator

The following are the list of Agenda ltems for the meeling.

All members of the IQAC committee are requested Lo

Agenda Mo, Agendu lems

10AC 110 Review previous nw-.'ﬁng_dt.'::is'lum'.

10AC 3.2 To organize industeial visits and expent tolks

IQAC 3.3 Mothvawe students 1o attenyd conlevence and workshops =
QAL 3. To conducted ndd on course Tue studepls

IQAC 3.5 To update museum with new model nl‘-L!\FImm.

1QAC 3.6 Ay other item with the permission nﬁ_Cﬁuirpurwn

tend the meeting.
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Chairperson, IQAC

Welecome and Overview

of
Dr. 1.S. Badhan, Principal and Chairperson 1QAC, expressed welcome to all the members

IQAC. Members were unanimous in finalizing the agenda.

Review of previous meeting decisions

As per decision in previous meeting, new stores were establishment as per suggestions.
New equipments, glasswares and chemicals were purchased.

Feedbuck mechanism was adopted,

Labs were {itted with underground gas pipelines.

Decistons of meeting

Feedback received from dilferent stakeliolders. As per comments/ suggestions it was

discussed and decided to:
1. Organize industrial visits and expert talks for students.
2. Motivate the students to attend conferences and e-FDPs.
Add on certificate programs will be conducted for students in future as continuous process.
Faculty as well as students should focus on writing review and patent publications
It wus also decided to upgrade the museum with new models and effective chﬂr;a.

Discussion about the underground ftting of gos pipeling in the lubs, purchasing of new

equipments and also establishiment of new stores.

Therefore being no further business the chairperson declared the meeting adjourned by unanimous
cansent.

The meeting ended with vote of thanks from chairperson.

T ¥, oy R

Chairperson, 1QAC
( + Directar ~ Princinal

¥
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Ref. No.: GCOP Date:18/07/2022
Minutes of Meeting

Faculty meeting is scheduled with detail mentioned below

Date: 18/07/2022
Time: 11:00 AM
Venue; GCOP Board Room

The following are the list of Agenda Items as per the meeting held on 17/06/2023 having agenda 3.4
. for the meeting,

Agenda No. Apgenda ltems
34.1 Organize three month add on certificate course
342 Discussion on the topic of course
343 Motivation to faculty
344 Report by mentor
345 Maintain the decorum of college

All Faculty members are requested to attend the meeting.
2
Co-Ordinator, IQAC
Welcome and Overview
. Dr. Rajneesh Gautam Managing Secretary, Dr. J.S. Badhan, Principal, Chairperson IQAC,
coordinator, IQAC and all the faculty were present in the meeting. During the meeting
various aspects has been discussed.
Decisions of meeting
¢ The institution is organizing three months add on course on the personality
development starting from 01-03-2023, The eminent speakers of the course are :-
1. Mr Akhil Modgil
2. Mrs Kumari Varsha
3. Mr Sunil Kumar

4, Wr Sumit Fumar




e TFaculty should be motivated for higher education as well as for their professional
development by attending conferences, FDP, workshops and paper, books and patents

publications.

« Class mentor, mentee should counsel the students on regular basis and inform the

parents about the progress of their wards

e Faculties were advised to guide the student for maintaining the decorum of the

college.

Therefore being no further business the chairperson declared the meeting adjourned by unanimous

consent.
The meeting ended with vote of thanks from Coordinator.

Co-Ordinator, IQAC

MM of the meeting on 18/07/2022

Director ¢ ncipal
Gautam C e of Pharmacy
Hamirpur (H.P.)
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- Gautam College of Pharmacy, Hamirpur

{Approved by PCIE- New Delhi & Himachal Pradesh Government)
Affiliared 1o Himachal Pradesh Technical University, Hamirpur
& Himachal Pradesh Takniki Shiksha Board, Dharamshala
Ward No. 10 Hamirpur (Himachal Pradesh)

CON iR JJe ) 2/ 4 70 -A ] Date: ,355;,-3,5,2’_{

Circular

Subject: Three month add on certificate course on the "Personality Development'

This is to inform all the students of Gautam College of Pharmacy that the Institute is organising
Three month add on certificate course on the 'Personality Development' starting from
(11/03/2023, The eminent speakers for the course are:

. Mr. Akhil Moudgil

. Mrs. Kumari Varsha
. Mr. Sunil Kumar

. Mr. Sumit Kumar

L

The student will receive certificate on completion of course. The interested students should
submit their names to class coordinator before 25/02/2023. For further detail about the course
contact to Mr. Ravinder Khatri (Academic Incharge), Gautam College of Pharmacy.

Thank you. _ 3

T ]
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Add on Certificate Course

Title of course: Personality Development

ggchmn@gmail.com

e of Pharmacy, Hamirpur

Date
Total No. of students 34
Total Hours 30Hrs
= Taotal Credits 34Hrs
5. Ne Roll Mo MName
® 01 1933141001 Abhinav Sharma
02 1933141002 Abhishek Singh
03 1233141003 Aditva Garg
04 1933141004 Alkshipt Kumar
05 1933141005 Ashish Choudhary
06 1933141007 DeepakThakur
07 1933141008 Gulshan Singh Saklania
0R 1833141009 Harish Rana
09 1933141010 Laveen Thakur
10 1933141012 Nidhi Sharma
11 1933141013 Parbhat Sharma
12 1933141014 Prince
13 1933141015 Priya 3harma
14 1933141016 Priva Thakur
' - 1933141017 Reetika Chauhan
16 1933141018 Reetika Sharma
17 1933141019 Rubbal Katwal
18 1933141020 Saajan Sood B
o 19 1933141021 Sahil Sharma
20 19331410622 Sahil Thakur
[ 3 1933141023 Saransh Sharma
22 1933141024 Shubham Sharma
23 1933141025 Shubham Thakur
24 1933141026 Sonu Khan
25 1933141027 Swati Sharma
26 1933141028 Tanuj Sharma
27 1933141029 ¥shika Chaudhary
28 1933141030 Yupal
29 1933141031 Yuyraj
30 1933141032 Kajal
31 20023314001 Abhishek
32 20023314003 Gunjan
33 20023314004 Hemlata
34 20023314006 Shivani
Directo




D 01972292018, 221493 gechmr@gmail.com

C‘:F‘GUP ﬂp—D = o
K % Gautam College of Pharmacy, Hamirpui
& & (Approved by PCI - New Delhi & Himachal Pradesh Government)

*1% L% Affiliated to Himachal Pradesh Technical University, Hamirpur

%{H_p_w.«‘f& & Himachal Pradesh Takniki Shiksha Board, Dharamshala

Ward No. 10 Hamirpur (Himachal Pradesh)

Add on Certificate Course

Title of course: Personality Development

Total No. of students 34
Total Hours 30Hrs
Total Credits 34Hrs
5. No Roll No Student Name Signature of Students
01 1933141001 Abhinav Sharma
02 1933141002 Abhishek Singh
03 1933141003 Aditya Garg =
04 1933141004 Akshipt Kumar "
05 1933141005 Ashish Choudhary ;
06 1933141007 DeepakThakur
07 1933141008 Gulshan Singh Saklania
08 1933141009 Harish Rana
09 1933141010 Laveen Thakur
10 1933141012 Nidhi Sharma
11 1933141013 Parbhat Sharma
12 1933141014 Prince
13 1933141015 Priya Sharma
14 1933141016 Priya Thakur
15 1933141017 Reetika Chauhan
16 1933141018 Reetika Sharma
17 1933141019 Rubbal Karwal
18 1933141020 Saajan Sood .
| 19 | 1933141021 Sahil Sharma N
20 1933141022 Sahil Thakur q =
21 1933141023 Saransh Sharma e |
22 1933141024 Shubham Sharma W htivn
23 1933141025 Shubham Thakur Shiphow Toklug-
24 1933141026 Sonu Khan B 5%
25 1933141027 Swati Sharma Kb\ Yot
26 1933141028 Tanuj Sharma Jamgy Shasma
27 1933141029 Yshika Chaudhary y@iﬁr
28 1933141030 Yugal 110:AL
29 1933141031 Yuvraj N —
30 1933141032 Kajal -
31 20023314001 Abhishek 5k sl
32 20023314003 Gunjan (Riassg o
33 20023314004 Hemlata ;y%;-’:g ﬁ;é:
34 20023314006 Shivani VAl !
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Course Title: Personality Development
Course Objectives:

Understand and develop self-awareness and self-esteem.
Enhance communication and interpersonal skills.

Build confidence and leadership qualities,

Cultivate emotional intelligence and adaptability.

ot adl v

Develop effective problem-solving and decision-making skills.

Unit 1: Introduction to Personality Development
Introduction to Personality Development

« Definition and Importance

*  Overview of Course Goals

* Self-assessment and Goal Setting
Theories of Personality Development

* Freud's Psychoanalytic Theory

= Jung's Analytical Psychology

»  Trait Theory
Self-Awareness and Sell-Esteem

« Understanding Self-Concept

» Techniques for Enhancing Self-Esteem

» Self-Reflection Exercises
Identifying Personal Strengths and Weaknesses

= Strengths Finder Activities

«  SWOT Analysis for Personal Growth

+ Setting Personal Development Goals
Developing a Growth Mindset

* Fixed vs. Growth Mindset

» Strategies for Cultivating a Growth Mindset
« Overcoming Self-Limiting Beliefs

Yirectotiam Pancipal
el llege of Pharmacy



Unit 2: Communication Skills
Basics of Effective Communication
« Verbal and Non-Verbal Communication

« The Communication Process
« Barriers to Effective Communication

Active Listening Techniques
« The Importance of Listening
« Techniques for Active Listening
« Practice Exercises
Public Speaking and Presentation Skills
« Overcoming Stage Fright
« Structuring a Presentation
« Effective Delivery Techniques

Interpersonal Communication

« Building Rapport
« Empathy and Understanding
« Navigating Difficult Conversations

Non-Verbal Communication

« Understanding Body Language .
« Facial Expressions and Gestures
. Cultural Differences in Non-Verbal Communication

Persuasion and Negotiation Skills
« Principles of Persuasion
« Negotiation Strategies
« Practice Scenarios

Writing Skills for Professional Communication
. Business Writing Basics
. Crafting Effective Emails and Reports
. Proofreading and Editing

Conflict Resolution




« Understanding Conflict Styles
* Techniques for Conflict Resolution
= Mediation and Negotiation Skills

Networking and Relationship Building

* Building Professional Relationships
« Networking Strategies
» Maintaining Professional Contacts

Professional Etiquette

« Workplace Etiquette
= International Etiquette
» Social Media Presence

Unit 3: Confidence and Leadership

Building Self-Confidence

« Self-Confidence vs. Arrogance
+ Techniques for Boosting Confidence
= Overcoming Self-Doubt

Personal Branding

= Developing Your Personal Brand
» Crafting an Elevator Pitch
« Online Presence and LinkedIn Profile

Leadership Qualities

» Key Traits of Effective Leaders
» Leadership Styles and Their Impact
» Developing Leadership Skills

Teamwork and Collaboration
« Building and Leading Teams
» Effective Team Dynamics
» Team Building Exercises

Decision Making and Problem Solving

Director CUrm
Gautam Col

Hamirpur (H.F




. Decision-Making Models
.+ Problem-Solving Techniques
Critical Thinking Skills

Time Management and Productivity

Prioritization Techniques
Time Management Tools
Overcoming Procras

tination

Setting and Achieving Goals

SMART Goals Framework
Action Planning and Tracking Progress

Overcoming Obstacles

Emotional Intelligence
lligence

. Components of Emotional Inte
d Self-Regulation

« Developing Self-Awareness an
. Enhancing Social Skills

Stress Management and Resilience

Identifying Stressors

Sress Reduction Techniques

Building Resilience

Mentorship and Coaching

Role of a Mentor
Finding and Being a Mentor
Coaching Techniques

Unit 4: Personal Development and Growth

Lifelong Learning

ce of Continuous Learning
ng Opportunities
onal Learning Plan

« Importan
« Identifying Learni
. Developing a Pers

Creativity and Innovation




+ Encouraging Creative Thinking
» Techniques for Innovation
= Implementing Creative Ideas

Financial Literacy and Personal Management
» Basics of Personal Finance
« Budgeting and Saving
= Investment Fundamentals
Health and Well-being
» Balancing Work and Personal Life
» Importance of Physical Health
= Mental Well-being Strategics
Personal Development Planning
» Creating a Development Plan
= Tracking Progress and Adjusting Goals
» Reflecting on Achievements
Ethical and Moral Development
« Understanding Ethics and Morality

« Applying Ethical Principles in Personal and Professional Life
« Case Studies and Discussions

Cultural Competence
« Understanding Cultural Diversity
« [Enhancing Cultural Awareness
« Navigating Cross-Cultural Interactions
Handling Criticism and Feedback
« Constructive Criticism vs. Destructive Criticism
» Techniques for Accepting and Using Feedback
+ Providing Feedback to Others
Personal and Professional Growth
« Balancing Personal and Career Development

« Identifying Opportunities for Advancement
» Preparing for Career Transitions




Reflective Practice

« Techniques for Self-Reflection
« Journaling and Self-Assessment
Reflecting on Personal Growth

Unit 5: Advanced Topics and Application
Advanced Communiecation Techniques
« Advanced Persuasion Techniques
« Handling High-Stakes Conversations
« Negotiation Tactics
Strategic Thinking and Planning
« Developing Strategic Plans
+ Long-Term Planning Techniques
» Scenario Analysis
Advanced Leadership Skills
« Strategic l.eadership

« Leading Change
« Developing Future Leaders

Innovation and Change Management

« Managing Change in Qrganizations
« Strategies for Implementing Innovation
« Change Resistance and Overcoming It

Emotional and Social Intelligence in Leadership
« Deepening Emotional Intelligence
« Enhancing Social Intelligence
« Leading with Empathy
Conflict Management and Mediation
. Advanced Conflict Resolution Strategies

« Mediation Techniques
« Role-Playing Scenarios

Harmirpur (HF.)




Crisis Management
» Handling Personal and Professional Crises
» Developing Crisis Management Plans
« Communication During Crises
Public Relations and Image Management
+ Building and Maintaining a Positive Public Image
» Handling Media Relations
= Managing Public Perception

Advanced Networking and Relationship Management

* Strategic Networking
* Building Long-Term Relationships
* Networking in Professional Settings

Innovation in Personal Branding

» Leveraging Digital Tools for Personal Branding

* Enhancing Your Brand in the Digital Age

= Building a Personal Brand Strategy
Professional Development and Continuing Education

* Identifying Advanced Learning Opportunities

= Engaging in Professional Associations

= Continuing Professional Development
Work-Life Integration

= Strategies for Effective Integration

« Managing Competing Demands
« Balancing Personal and Professional Goals

Navigating Organizational Politics
* Understanding Organizational Dynamics
» Strategies for Effective Political Navigation
* Building Influence

Advanced Problem-Solving Techniques

« Complex Problem-Solving Strategies
* Innovation in Problem-Solving

'/
Director uF:wﬁ;al
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« Case Studies and Applications

Evaluating Personal Growth

+ Measuring Personal Development Progress
« Reflecting on Achievements
« Planning for Future Growth

Unit 6: Practical Applications and Final Projects

Integration of Skills

+ Applying Skills in Real-World Scenarios
+ Case Studies and Group Discussions

Personal Development Projects

» Designing Personal Development Projects
« Project Planning and Implementation
« Project Presentation

Group Activities and Peer Feedback

» Collaborative Projects
« Providing and Receiving Peer Feedback

« Reflection and Learning from Peers
Career Planning and Development
« Creating a Career Plan

. Resume Building and Job Search Strategies
« Interview Preparation

Leadership in Practice

« Leading Team Projects
« Applying Leadership Skills in Real Scenarios
« Feedback and Evaluation

Enhancing Professional Skills
« Advanced Workshops on Specific Skills

« Expert Guest Speakers and Panels
« Skill Application Exercises

Gautam Cob
Hamirpur (H F)



Personal Branding and Career Advancement
» Developing a Personal Branding Strategy
* Enhancing Online Presence
» Networking for Career Growth
Real-Life Case Studies
* Analyzing Success Stories and Failures
* Lessons Learned and Applications
* Group Discussions
Preparing for the Future
« Setting Long-Term Personal and Professional Goals
= Strategic Planning for Career Advancement
*» Personal Growth Roadmap
Review and Consolidation
* Reviewing Key Concepts
« Consolidating Learning and Skills
+ 0Q&A and Discussion
Final Project Work Sessions
= Working on Final Projects
= Individual and Group Consultations
» Progress Check

Final Project Presentations

« Presenting Personal Development

s
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GAUTAM COLLEGE OF PHARMACY, HAMIRPUR
COURSE: B.PHARMACY

LESSON PLAN

Class: B Pharmacy 4™ year

Subject name:

Personality Development

Total No. of Lectures : 62

Sr. Topie Date Signature of
No. teacher
Unit 1: Introduction to Personality Development N
| 1. | Introduction to F"ersnnulit}r Development ol (03] 23 &:‘n‘f/fﬁ
2. | Theories of Personality Development 0x’] 03] 23 3
3. | Self-Awareness and Self-Esteem 03 [03|23 f
4. | Identifying Personal Strengths and
Weaknesses ot l ESI a3 m’{
5. | Developing a Growth Mindset ob J v3 f1-3 il
Unit 2: Communication Skills i| (/)
6. | Basics of Effective Communication 69 “'3 183 Lﬂ:ﬁ%,f
7. | Active Listening Techniques olezla WA
8. | Public Speaking and Presentation Skills 1zlzla3 Wk7)
9. | Interpersonal Communication |4— 3~3 4 ; 0
10.| Non-Verbal Communication \5) 33 /
11.] Persuasion and Negotiation Skills 1613 (3
12.| Writing Skills for Professional _
Communication [+ ’\3[ a3 ’
13.| Conflict Resolution IS (3 I'f;ﬁ i
14. | Networking and Relationship Building
15. | Professional Etiquette 343 % W
Unit 3: Confidence and Leadership . ¥ 1
16.| Building Self-Confidence 23 3_}2__%&’#
17.| Personal Branding (j 327 osls (\pINE
18. | Leadership Qualities 2F427117 (o, Bgwi3-
19. | Teamwork and Collaboration ngl 3l );‘5 'E upt ol Byt
20. | Decision Making and Problem Solving 2 i ot (bt |
21.| Time Management and Productivity L'g_] .?; 92 m-,a P
22.| Setting and Achieving Goals Y} mort | -
| 23.| Emotional Intelligence E_Zy" f E}L[ { y
24. | Stress Management and Resilience Yy Iy /- '13\ U Yrenh
25. | Mentorship and Coaching ,fj A qf [ 22 el
Unit 4: Personal Development and Growth
26.| Lifelong Learning 3/ o\ 51-3 K Luimazne (Ui
27. | Creativity and Innovation | ;
28. | Financial Literacy and Personal Management | () /8% ) 97\ Ave Lot d
29. | Health and Well-being Vo) Ao
30.| Personal Development Planning ARl 3 (ot
" 31.| Ethical and Moral Development l,_'-‘r;*’-::ul' Ja\ "

Directal.
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32. | Cultural Competence \2 Jomin3d
33. | Handling Criticism and Feedback VIV
34. | Personal and Professional Growth = 0 |
35. | Reflective Practice W A e B O
Unit 5: Advanced Topics and Application IV
36.] Advanced Communication Techniques | QY oM 123 f
37| Strategic Thinking and Planning At joy|s3
33. | Advanced Leadership Skills &t [ou]>3
39, | Innovation and Change Management _,;E_Tl—' oy |23
20.| Emotional and Social Intelligence in 2k oy h R
Leadership , .
21.| Conflict Management and Mediation Kooy [23 % ]
42.| Crisis Management | 23
23.| Public Relations and Image Management 02 | o0& -3 ,,%ﬁ:?'f']
a4, | Advanced Networking and Relationship oalo 5' 2.3
Management /]
45.| Innovation in Personal Branding oYy f][:.'.!~.‘ 2.4 %
6.| Professional Development and Continuing ' /
Education 06 lﬂf;ﬁ n
27.] Work-Life Integration 0% Jos 25 ]
B Navigating Organizational Polities a4 Mg ']a? /]
43.| Advanced Problem-Solving Technigues { 1D "og7 )28 |
 50.] Evaluating Personal Growth Y _515-”1.3
Unit 6: Practical Applications and Final Projects ' J
51.| Integration of Skills S lag /85 ﬁ*"‘"ﬁ
52.| Personal Development Projects b Lio& /2% é}"“"
" 53.| Group Activities and Peer Feedback =) o5 /A P el
54.| Career Planning and Development Ve | ] Bug—
55. | Leadership in Practice CHAIER Dyr—
56.| Enhancing Professional Skills An /oSO s —
5%, Personal Branding and Career Advancement &3 ;...Lqi 187 Appe—
58, Real-Lifc Case Studies 105185 ﬁ/ =
59.| Preparing for the Future S 1as 183
60.| Review and Consolidation 1L OR 05193 5"3"‘
61.| Final Project Work Sessions &‘l-:r.q!:r;&;’:
62.| Final Project Presentations 29 oS /@3 "
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GAUTAM COLLEGE OF PHARMACY, HAMIRPUR
Add-on Course on Personality Development

Time- 20 amilns
All Questions are important (1x20=20)

Maximuam Morks: 20

30 Which of the following is the first step in developing self-owareness?
0 Seting poals

O Reflecting on persanal experiences

0 Seeking feedback

0 Engaging in bobbies

32 What s the most impormant component of effective commumication?
0 Speaking loudly

O Listening actively

o Using techmical terms

0O Maintaining eye contact

3. Which of the following is 2 sign of high sell-confidence?

0 Avosiding difficult tasks

0 Seeking validation from others

O Toking responsibility for ane’s sctions

O Criticizing others

(4. Which technique can help manage stress effsctively?

0 Procrastination

0 [Deep breathing exercises

0 Owercommitting to ks

0 Multitasking

5. What does the term "empathy” refer 107

0 Understanding and sharing the feelings of others

0 Giving advice 1o others

[0 Agreeing with someons"s paint of view

O Ipnoring somedne’s emotions

6. Which of the following is MOT a time manzgement technique?
Prioritizing 1asks

] I'f.erpring a La=do list

O Multtasking

0O Seting deadlines

(=]

7, Which of the following deseribes a growth mingset?
{1 Believing ahitities are fixed and unchangeable

T Wiewing challenges as appartunilies for growth

0 Avolding risks and new experiences

0  Focusing solely on strengths:

8, What is the key to effective interpersonal relationships?
O Assertlveness

J  Dominatan

0 Passive behavier

O Tealation

. Which of the fallowing is a charscteristic of astive listaning!
O Interrapting the speaker

O Preparing a regponse while listening

O MWodding and giving feedback

O Ignocing body langaage

010, How can vau bislld better selfconfidence?
Comparing yourself to others

Focusing on past failares

Celebrating srmall achievements

Seeking approval from everyone

D o 80

11, What ig the main bensfit of maintaining o pesitive atimde?
Increased stress levels
Improved problens-zolving skills
Reduced social interactions
Higher likelibood of procrastination

0ooQso

012, Which of the foliowing is an effective goal-setiing strtegy?
0 Setfing vogus goals
[ Focosing on multiple goals at once
O Sefting specifiz, measurable goals
0 Avoiding deadlines.



e

Q13,  Which procties helps in managing time more efficiently?
0 Avolding schadules 81
Priogitizing important tasks first o
Taking on every task Immedistely a
Waorking without breaks sl

i i = |

14, What is the role of feedback in personal development?
M 1tis alweys negative and demativating |
It helps in identifying arcas of improvement a
It shiauld be ipnared |
i1 beads to everconfidence |

{om = e |

5. Which of the following behaviors con belp in conflict resolution?
Igneging the issue
Blnming athars
Sesking o win=win solution
Being inflexible

cooog

l6.  How can you improve your public speaking skills?
Avolding speaking oppormunitiss
Practicing regulariy
Relying solely on written scripis
Speaking without preparstion

= I Y o]

(J17.  What is the primary benefit of setting boundaries?
O Imereaging workload

O Avoiding responsibilities

00 Protecting personal well-being

0  Isolating from social interactions

Qi Which of the fallowing is a sizn of good ematicnal Intelligence?
O Tgnorng your ematisns

O Reacting impulsively

U Managing snd understanding your emations

0 Baippressing your feclings

Q1%

220,

How can yoal (iater & growth-oriented mindset?
Avoiding challenges
Leaming from crificism
Sticking to-what you already know
Fearing failure

Wikt s the importance of sell-reflection in persenal development?
It hetps in blaming others

It pramates sel f-awareness and growth

1t is o waste of time

It preverds leaming, from experiences




; w’[u putwl ™ T o i e g j
suhlenl__.{fﬁﬂ!é.‘?.‘ﬁﬁ%!:’.H..&F"J:””Y ------- g e E‘S:::'lteaster ....... !33 ",
CIﬂSE-mE:“E‘.!.E;mE-ﬁ ﬂ;‘,’jﬂ!ﬁ‘l ,_-'3'9&3:]
] [+ Tz Jals |5 |68 7|8 10 I“ [E 13[1a] 1] 1a]17] 18] 10 20] 21] 22 23 24
Date fijey Py [Py 131 =Efﬂ£_'}{;__'i.’; ea oo [1‘-1@13% ol 4 [ VPR T
p—= e | -

E'ND' Roll No. Narrl.a___ i . T3 EI o [ T TR TIEMED W |20lal 122 hs
of |19 38Mccl Aphiviaw Shasmg | :: 2‘ ._:" f 171209 jo In 12 SIS 14| 1t 3 19 0% (19120 pu [20
oL 331 eoll Abhishek Sitgh 1) 23 M S [617 %1 [lolu [ [EJalivis e i N8 [f780 by
b3 |1938iue03| Aditya G T B S [e A [0 [l islsTIelmis [Tz
oy |1933icey| Alabipt [y 3 (Y STe [T [819 (@ 1] [Bha ks i [ r)v g ae] o be 28
o 13210 Adhaisls Ch i 39 S 16 [T %30zl hxlzm b s e )T e o e
of__|M3uncl| Leepak Ti ! i aly 16 [T 189 e |1 121 WM |1 1817 11y 2o o 2
31 _Js3slunoheilaban Slegle 112 S (s (69 (B9 e N2] [ te s e w8 e e [

ot hiqinlped| Hlamigh Kana SEREAR 3 5171809 (ol 1™ W%uls Welig [1g (1 lae | 2d e [23 |2y

L &7 192400 Laveen Thokuyyr T2 " c = IR e:I 10 |le I -lg_ﬂhu'lu-l; 1Hywl 19 les 4 (22

L '533'3‘:-’-'——’"—"“‘1"“—’19"'“““"1‘ 2 (3 4 1C]e [[&]q [ [N [@u[Ms|6] galsh B
I l23un 1y Buablad Shawna 2 (34 [s (¢ [ 18[9 elnlE] [B[NNS el Islaie, ) pl 25
12 [93uyniy g.:uunr_t 1 e T S e T (19 fel AENERCR RS
T L el e U P P T g lon 1[G IS el (196 be o P
4 m3wo pe | P Nz [2W (< e [7 (519 [lalp iz Bl EhE it hgle '#Iﬂ*“
1§ Hﬂ'“ﬂ”'%’i—hm“ V12 [24 S [6 17 (B3 [1on |12 BN RN RN e 2 b BY
14 [4ER i HplE k.ﬂtlzﬂiml RESKICRE L 3 g o (1o M\ |11 ] AT 5 I"ﬂ.tlnl“ By 22023
1| 1B Qgﬂ”“’ o S zla s e [T IT e[ v [ohs wiclien 4 s 1 2122

e e e e M ST (EE ol ]y (LIl Ll e 2 Ao
19 [19221uo®] | Sakal Sk VR[22 (9 1216 T (819 [elle V(2% e (e 1 ik 19 2o | Pt

|20 lj932yo 2| Cabil Thakuy e o lu T el e la leli. mfli‘ﬁs‘lﬁnlrl"llﬂm&?%
2@ 23 cSaMansh Shau vz lay B el lel9lwlu] a8 ien i apa b1s

- | 12ue 29 | Shublam S hasma 2B G [(STe I8 [ e | [V rEhg[MOs e, F ()19 lae 21 2o
23 |gauuo 25| Gaubaam Thalar | 23 Tely (8@ (lufe, [Evumitlen g @k ks
e e s 8 Em TP M W ERT BE BT 21T 06 b |18 )9 la 12272812
A8 ARG (ol Shaumg V1213 [ Y[S 8 17 ¥ [q el 2 31411 6 }1a "1y bl /it [0a3] |
T T e e VT3 Ty [5 (e 3 18 T iel 2]  [AIahs ]
pro T OO W 4 3 N Y R T Rl (A T AT R \ &
24 HEEI%E]“ fugal I [Z]3[91¢18 |7 AR WA (S sntzmwi\nammw.&ijgw'
2 Sfi’wu_-_’f—f’f— P T 21 Y Y T E R AR S B F T T (el 5 35E




—_—

wad o = PEEng
sooc nsomallpy 2 Bty e S
T ] o | o | 1041 |12 |
] 1 [z |s]a |5 |87 10 5Tt |21 1a] 18] 6] 17] 18] sa] =] 2] 22] 2 2a
e SRR
_ R = |
SLMo. |RollNo. | Name ATRE T
3 |9002331n] Aplichele Vlzizlulelele 7 1819 o Tnt feked Tisfieibli i val ol [
3L lon23uyped Qunjaus 211 1y 156 'l. g E,I“’ 0 fR e sl i 19 e )
33 latiam-eoy| {einlata D jafa s s ie LR st s il gl [ a [2l28
34 |aenasmet| QSluiveuar e fS b S | TLE T Loy T3 1 hu el Bliglg [polaalgal23py
‘ [
I
J = —
1 d
| w
1.' | LA
| I~
| L | WP
| %
|| Dhir=chor oy Biincis |
|| EETE “LR-I:JI;-'I" Ilet'. Py
| . 1 i |
| i I __:' pr— 1
| iE .
| ™




AR -

-
:E?E?EEE 31 32; r34r35 3% 27 | 38 39!4{} d1_' 421 a3 44'-15 48] a7 a8
o T A P e el B o 0, 5 P
I I

| —— ol 132134330 T _
ly 28126120 S oot [36136(37) SB139140] 91| yal yg U Y 44] U
23]9yauasiadationdI 2 m B gy 267136 87) 38129 Juol ) lup |8 44| ug
2 loc s |at]88(2(@3 [391 N ISZ 213 g lag [ 28 139 | e [up un Iy |y <|ud
alon las 26lg1let 98127 30131 23] feufacag oy |38 34| s uf [t |3 [yuu
2| asi 26 @1 x| [30[31 [ S2UBBIMBE]  joe 1371RVI3Y |uo Ul | Waluga| g jusTug [ o]
24 aqaﬂgﬁ 37 |8 Q38 |3 3213 Tl 25|T6(27]3% | 31 Yo [y [ua- y2 [uMluclys
23U 2 |62 182930 |81 [3233189 | [ar 3 (31 | S8 (3 |Ho |y 2[4z [uy [uslue
2293 |aulas o6 [97]% 29|30 8) SE3R | [gu[as| 363738 |89 o [ur |4 43|t [us;
7516 27|28 |29 | 20|31 [22] 8| 3Y[PS] %] [373%(39 [ uo| ] w2l yzyy|us]us|ey| ug
2% latlaslaedaglad|tol31 |32 83134 Bs (36| 2734 | 29| Yof ] w2]u|uy|yc]y6
M| a5 24 a1]a8|oa [3e| 81| 3L B3Y| I (26]37|38]39| Ug Y1 |42 u3 1Y |us| U6 YT
st | 21)28 |29 |30(3) RL| 83 Y[ 85| 6| |21|38 |3q[uiofu) [ux|us Uy |us|Ué | UTIUg
oy a5 Lo |1 ]aga9] 39 3121 B[ fac 137 |28129 o [y) [t U3 U] 45 UE| 4T
24| 8526 191 128 125 [30 31 2|33 3|3 [w6{2T 28|19 o luy [Ualysjuu|usTs 4T
2513611 (a8 139/ 30 [3) (3|33 [3Y (35 13¢] |37 38[39 |40 (M) [4242 jud |USTHEIYTIUS
o126l a7]ag o8 |29 %ele | $2133(34[26]  [36[373€139 Yo | I UMY 46 Yy
24[9€|2g |31198 |29 |Roig) |3L]33[8H|C 36 (37 B8 BT |uo (w1 | fau3|uy | uSTUb|YT.
22 loulas s |2 [ox |29 |20 | 21[32{33 |34 P8 [3€ |27(38 [29[4e| | 42 43[1Y|4S]ué
Lo | 00| 21| as/ @20 | 3)| (3313435 |36 |37 [38/39 [Hojll 42 | YUY [us M6 (UT]HUE
22 |93 |au|ar] 26)a7 28124 [ [31 | SH 3] |2 39726 127122 | 24 [Yo [ul 42| 43|uy Yy
o 2L 6 |atT24(a9 |90 |3 |52 3334 | 357 2621132 |9 [yo u) [t ug luulus]yb|yd
by |asiae[at [agley | 30[3) [32]X8 W] RBE[3T13T{4%12q 4o lu| [ur Y| wyjuS Y6
0% ol s | o] a8la zel2r 32133 3] R [36[57]28 39 Yo | Ul [uxuB MY Iullug
2 o (6 (21| 30[2) [28138[3 [ 3] [XT361737]3%139 {ho U ju-jU3 MY 4S| Y6
cle6 [ 8 lag [Bola) (22 [3e 3y s [36]  |%7]3718]%8 Ko 1 ha 2 uy y | U6 U
2 19596 |at|oa 39 [30]e) [30[38 jay (3] [36[36]27[28[aq lus |ui [ualuz y (4S|46
26 (96 |91 |k |24 |30 3)]32-[33 |3y [357|3€ 37| 1339 [Yoly | [ypfya|uy [uspl 4] 4 S
20y a2 (o1 a3 Ro 21 B 62 [ 3] (35| 2XE T [RR[39]uo [up Mo |u3[HHus |4
23, 192 |avlar 26l 91]ag(2a |30 |37 [s2 23]  BU[2[36/37(3% 59 [Uof 1| tof Uy |4
25 168212829 [30] 3)[ 323 [2] s30T [ 36[SHsk B4 [Yo ar [uz |us| wf USIUGIY




26 27] 28] 20| 30] 31] 32| 33| 34| 357 55| |

1Y P O e | EAan i?r3539404142434445464T4_3_
'% e i P b M%%%%&@%%ﬁg‘

i 8
FEY f;feigi: ﬁ;‘; i};} %-_11 3671 3627 (38 [%9) o1 [ 2l [0y [usTe
iﬁ?gacami 8 ol 25133 333 ?;r 226 17 19839 Yot waludlyy ks
$136121{78 (39 |4 [w U2 |yzly
a6 2211282912 [0 |81 [ 3Nt fog Teplen [29lolul s by Iy chac]

e —

i

e R TRTLTETT Y

ireclor cli i
Qirector chin fyindpal
L

— Hamifpur

i i
T Rl W f T B




5B

A

62

63| 64 | G5

GG | 67 | 68

69 ?ﬂ[ﬂ 12 =

s

CARES

as’

usha

L9/so

us 49

36

3

55

felsie

L6

=]

%

3]

SolSs)

ST

133

[t3

€61

6216316y

|66

6o 6|

62163 [¢y

6| 2|3

b7 64

35

64

bolb|

65166

g | So/8l |

(G

1

S8

“jlse

st

81

8

4849

§Y |88

36

S]

1) is2 |

S€

5

60

49| s0

| st

86

J

88

AR

S

¢

Y

58

i

6

{08l

191

57

5§

39

50181

84

$6 (ST

N3

e

[Sl S2

&5

£7

85y

Kl
bo

Y8 4a

150 [3)

Sy (¢

$€

£

5%

57|

EUER

|4 Se{s)

2

Aty

§6186|57 38

i 48

148 | 89| L0

<2

Y4

Sy los k6 |81

uq [So

So|f)

£2-

1%

SybE 8¢ o loe

3

6

48149

S

5

f2

53

54 [aslet,

$1

u& 194130

3|

32

<2

Sy

4 U

Y3 Lq So

Sy

151483

5 [8

Srl TISE

5]

157

Y1 Uk

WAL

K,

SLE?

sy

As

Se

Is7 ¢

Yt yg

49|se

EREE

;q_"

s6lST

s 49

o] sl 52

sy ]ﬁ* s6

| STISR

y] |48

{9,018

82

1A So

BIEAE

34

'sﬂﬂ;srs

o
3

8

s&\57 | 6ol

3 |ue

43|30

At

SL

36157

3%

WY

8| g 0

S)

hig

3%

Y& 42

§0 K€1)

S

53

31

52|49

Gol6l

6Lc3

¢4

6ol 6]

k1|3

Y

£6

§916e

6fle2

63

6y

it

621 64

6Y| 65|66

b1

€l

6/

65

6l

bl

66

61

62|63

6Y |6Y

66

67

6%

61

bl

(1%

Lé

67

6l

61

6464

63

66

61

-

6L

cylesiee

61

€l

br! 6y

LS

&b

67

6t

6l

bLIEY

&y

6l

£9

co

653

6|

62

68 LY

&5

67

59

6o

6|62

6%

6Y

69|

6o

é1

61 63

bS

66

S

6 |61] 62

ey

Lo

bl

61|65

6Y

bS]

66

Go

b

62|62

64

S

66

6

bl-

631eH

6566

61

Go

6|

bL (63

by b5

64

GL

62

3135

66

A

68

Go

6l

k263 v

bo

¢

b2E%

64

{9

€l

-

631¢4.

29

6

et ,urrj ripAl
[Saulam Colldde Af Pharm

Samirpur (H.P)



— i =
|
LEE_‘ED__;E 53] 54| 55 56| 57| 58{ 59| 60| 61 62] 53] 64] 65] 66] 67] 68] 69] 70[ 71 72
A7 [ T e Ve | T o B Y| o P Pl P P P Pl
o
i —y |-
| e
i bglyalsels) [s2 12 |sylCriSEETIR | |57 606 ]62 €8 164165166
e [y [ugha Lo |s) [S2|SSISTISS 16 ST) |81 ST)606] 162468164 6]
bl uglyg e 8) 13182 Sy 167186 (57 | S8 59 Bo(6] 62162 bylac| b6
U9 |uq 50 St | SL{SB[SH|SS[s [ST SIS | (6o 61162 |65]6Y| 65166 63
n R
| | /f#’(ﬁ
-
E ) Qirecfor cym Arincipal
I === Jautgm College off Phammacy
= JiniourELEY




| Tetal Lecture D{JIt‘uered ég
' 78% of Lecture Delivered....! S_ ---------
Total |%6of | Sher | Activities for internal Asso: - ment f i :-I i i r ALl an |
;E:g{;ﬁ :tetc;n. iagﬂ_ _ﬁgisigﬂeilﬂﬂéﬁ"““"‘l;nﬂmhf Ej_sslﬂ_hr] Aue:q&r EK:'-?_;} Y "‘]""'._if,ﬁ__

ETEIT M MM MIMIM]M M MM (M M| Mak_Magki
= o |2 (1213 |§] [jo]1o 1|5 azuL__ |
loo) | b & 12 {1o ST___TG T !0 .5'117 G]_:ﬁif—
I ARG NN LN AT I

“[e3] ¢ 212 19 |3 |5 182 '8 |14 [1%¥]9 93

oy | ¢, ¢ T[22 |82 |s J°17 o [ S |90 94

ok 6L lo s 2 9 1 o3 17 |lo o] & | 6 ¥ 5?&

716 ¢[2 0% 2 ]C 1 (8 [8 (4 )79 &2
e 121913 [ Te 1 [ |9 ]/719 23

=S P12 |10]3IS ] 912 [9]S [1g ][9] &Y

10 |68 o |2|R|= |S 8§ 1% [ B[4 jjg [l 23

126 ¢ 9 (2]|9 |2 |& €19 1318 iy lie| QS
13181 9 |2 ]9 [3]x 118 [ ¥y h9 el 94y ]
TiFE T2 10 |3 | & ALELEENITIL 2Y

Te é—l ? = | 3 & ‘:I 5 c" BN Ih] ':T C‘?Lf

REHY AP THENES 11& 19 1S 116]8 AT
T 1T 2 (11 (B[ lo|9 [ |S 1719 ay

e 4T T 12 e | 2 |G 818 184 [17]a A3
9T, 8 o [2 [y [3]¢ 119181y ix|q9 | 23
e 31200 |3 |& 618 11 [4 1Y |lo a4
NPTIE 32 [=]3 11717 1y [JR[7] aR
ol 22 [¢ ¢ £ 12 VI8 |S ' LA
(a8 |6 e Fl12 ¢ |2 |5 1.L¥ [E i
B ETITY, 12 |8 |2 1% 91917 1S
<[ar6 el [ 9 [Z X (25 [¢ 8 [¥]y ran
Yl Ak 2 £ £ 12 ﬂ," 5 |5 cj c} g). s '--Fhsrrr'
#8167 9 12 |7 |3 |8 R fq
S| 8d]6 € g 12 [# [2 |S 119 [9]8
1129 o % 7je 1g1sto | 12 1919 8%
N, | 3o ﬁg ‘f 2 )4 e j__ ) cj ® LI
R Plzlgl2][3 s L8, %Y

DB 7 [ Tlz19lc[s] T8[91T(s] i o




Total Leclure Delivered........... é‘ S? ......
75% of Lecture Delivered....... 0 !
[Total |%sof | Shor | Activities for internal Assessment T C——
:f,. Lec | tape Glass Tonl i) 'f:lﬂnl
- -:l.lle_n Atten, -{i Assignment | Saminar QH'EH J_E:[_a,-_-_'r_,. st _'“"_.j ﬂ&qh-‘l _:E‘}:i B
M- 6% MMM MM M r,i_,:' MM | MM &5|
o 0| 21| 1% _3_,1;5; 0 /I° |10 | 5 &0 o)
S T I L W e 3 e o 0 . ) A
57| @3 bS 112 1§ [2 [< 819 19 ¢ (16 |3 2
o [oo] 66 1217 318 T9(e 9 cit1[9] @Y
o ook | F "i.?-IG(BT__j§qS’;52’\&3 |
2
-t
|
=i |
'r
|- —

2N



@ 01972-292018, 221493 ﬁ pochmr@gmail.con

Gautam College of Pharmacy, Hamirpur
(Approved by PCL- New Delhi & Himachal Pradesh Government)
Affiliated to Himachal Pradesh Technical University, Hamirpur
& Himachal Pradesh Takniki Shiksha Board, Dharamshala
Ward No. 10 Hamirpur (Himachal Pradesh)

t)

V)

Ref.: Date: ;&ﬁéé ,{f:c% /5

ADD ON COURSE: SUMMARY REPORT

Course Name : Certification Course in Personality Development
Date of add-on Programme : 10/03/2023 to 30/05/2023

Course duration : 34hrs

Year Offered + 4" year B. Pharmacy

Course Instructors + Mr. Akhil Moudgil

Mrs. Kumari Varsha

Mr. Sunil Kumar

Mr. Sumit Kumar
Course Outcome
Upon completion of the personality development course, students will have significantly
enhanced their self-awareness and self-confidence, enabling them to present themselves more
effectively in various situations. They will have improved their communication and
interpersonal skills, fostering better relationships both personally and professionally.
Additionally, students will master techniques for managing stress and time efficiently, which
will aid in maintaining a balanced and productive lifestyle. Overall, they will cultivate a
positive and growth-oriented mindset, empowering them to navigate challenges and pursue

their goals with resilience and optimism.

Course Type : Add-on course
Assessment Mode

Attendance : 34 hrs

Number of Participants 134

Scheme of Exam : MCQ type, offline mode
Time for Exam : 30 mins

Date of Exam : 30/05/2023

A

Course Coordinator

Gautam Colfege of Pharmacy
Hamirpur (H.P.)
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GAUTAM COLLEGE OF PHARMACY, HAMIRFUR
Adfiliated to PCT & Himachal Pradiesh Technical University

Certificate of Participation
This is to certify that

has completed Three month

Mr./ Ms,

Add-on Course on “PERSONALITY DEVELOPMENT" crganized b}-"
IQAC, Gautam College of Pharmacy, Hamirpur from 01/03/2023 to

30/05/2023.
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.. Gautam College of Pharmacy, Hamirpur

(Approved by H"I. Mew Delhi & Himachal Pradesh Governiment)

Affiliated to Himachal Pradesh Technical University, Hamirpur
& Himachal Pradesh Takniki Shiksha Board, Dharamshala
Ward No. 10 Hamirpur (Himachal Pradesh)

Ref, No.: GCOP

Date: 17/06/2022

Internal Quality Assurance Cell (IQAC) Committee Meeting

IQAC committee meeting is scheduled with detail mentioned below
Date; 17/06/2022

Time: 1:00 PM

Venue: GCOP Board Room

Meeting Attendees

5.No Mume Desiznation Toles-100AC Remarks
1 Dr. ] S Badhan Hend af the Institution Chairperson
2 Dr. Rajneesh Gautany Management Representation hember
3 Dr. Viray Sharma Senior Administrutive Olficer Member
4 Mrs. Priyanka Sharma | Asst. Professor, Dept of Pharmaceutics Member
5 Ms. Sawcta Kumari Asst, Professor, Dept of Pharmacelogy Member
[ Me, Akhil Moudgil Asat, Pralessor, Depl. of Pharmacology Member
7 Ms, Kumari Varsha Asst, Professor, Depl. of Pharmaceutics Member
B M. Sumit Kumar Asst. Professor, Dept of Pharm. Chemistry Member
9 Mrs. Sunaina Dhiman Asst, Professor, Dept. of Pharmocology Member
o M. Lalit Chandel Asst, Professor, Dept of Phanmaceutics Member
11 Ms. Shivali Salaria Asst, Professor, Dept of Pharmaceulics Member
12 Ms. Varsha Devi Asst. Professor, Dept of Pharm, Chemistry Member
13 Mr, Surject Bhatia Nominee from the Local Soclety Member
14 M. Rakesh Sharma Pharma Industrialist (MD Oxigen Meariber
analytical Labs, Baddi)
15 Ms. Rohini Sharma Mominee from the Employers Member
16 M. Pawan Sharma Parent Stakeholders tMember
17 Mr. Avirav Sharma Alumni Nominee Member
1% Mr. Saijon Sood Student Momines hember
19 Mr. Ravinder Khatri Asst. Professor, Depl. of Pharmacology Co-ordinator

The following are the list of Agenda [tems for the meeting.

All members of the IQAC committee are requested Lo

Agendn No, Apenda tems

IQAC 3.1 Review previous meeting decisions

IQALC 3.2 To orgonize industrial visits and expert talks

IQAC 3.3 Motivale students o altend conlerence and workshops -
10AC 3.4 To conducted add on course for studepds

IQAC 3.5 To update museum with new model of ul‘.phuns.

10AC 3.6 Any other item with the permission ol C'Epﬂml:rsun

Fi

Diteey
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tend the meeting.

Direclor cu
Gautam College of Pharmacy

Hamirpur (H.F.)



Chairperson, IQAC
Welcome and Overview
Dr. 1.5, Badhan, Principal and Chairperson 1QAC, expressed welcome to all the members of
IQAC. Members were unanimous in finalizing the agenda,

Review of previous meeting declslons

* As per decision in previous meeting, new stores were establishment as per suggestions,

» MNew equipments, plasswares and chemicals were purchased.
* Feedback mechanism was adopted. )
* Labs were fitted with underground gas pipelines.

Decisions of mecting

* Feedback received from different stakeholders. As per comments/ suggestions it was

discussed and decided to;
1. Organize industrial visits and expert talks for students.

2. Motivate the students to attend conferences and e-FDPs,
Add an certificate programs will be conducted for students in future as continuous process.
Faculty as well as students should focus on writing review and patent publications
It was also decided to upgrade the museum with new models and effective charts.

Discussion about the underground fitting of gas pipeline in the labs, purchasing of new

equipments and also establishiment of new stores,

Therelore being no further business the chairperson declared the meeting adjourned by unanimous
eonsent.

The meeting ended with vote of thanks from chairperson.

B

Chairperson, 1QAC
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Ref. No.: GCOP Date:22/01/2024
Minutes of Meeting

IQAC committee meeting is scheduled with detail mentioned below

Date: 22/01/2024
Time: 03:00 PM
Venue: GCOP Board Room

The following are the list of Agenda Items as per the meeting held on 17/06/2023 having agenda 3.4
for the meeting.

. Agenda No. | Agenda Items
34.1 Orpanize three month add on certificate course
342 Discussion on the topic of course
343 Preparation of lab manual & Lesson plan
3.44 Prepare required Chemical & Equipment list

All Faculty members are requested to attend the meeting.

o-Ordinator, IQAC
Welcome and Overview
Dr. Rajneesh Gautam Managing Secretary, Dr. J.S. Badhan, Principal, Chairperson IQAC,
coordinator, IQAC and all the faculty were present in the meeting. During the meeting
. various aspects has been discussed.
Decisions of meeting
s The institution is organizing three months added on course on the personality
development starting from 01-02-2024, The eminent speakers of the course are :-
¥ Mr Akhil Modgil
2. Mr. Aman Thakur
3. Mr Sunil Kumar

4, Mr Sumit Kumar

Chirerctor T p-'luh..pl\:..il
Gani b pe of Pharmacy
”"‘”F‘l'pl..- 'H 2y



» Faculty should prepare & submit the lesson plan and lab manual of their respective

subject.

e  Submit the list of chemical and equipment required during the session for practical.

e Faculties were instructed to give the chemical list to lab attendant one day before the

practical.

Therefore being no further business the chairperson declared the meeting adjourned by unanimous
consent.
The meeting ended with vote of thanks from chairperson.

A5

Co-Ordinator, IQAC

MOM of the meeting on 227012024
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Circular

Subject: Three month add on certificate course on the 'Role of Human values in
Education'

This is to inform all the students of Gautam College of Pharmacy that the Institute is organising
Three months add on certificate course on the ‘Role of Human values in Education' starting
from 01/02/2024. The eminent speakers for the course arc:

Mr. Akhil Moudgil
Mr. Sumit Kumar
Mr. Sunil Kumar
Mr. Aman Thakur

e e

The student will receive certificate on completion of course. The interested students should
submit their names to class coordinator before 24/01/2024. For further detail about the course
contact to Mr. Ravinder Khatri (Academic Incharge), Gautam College of Pharmacy.

Thank you.

. irector
Dh"ﬂﬂ.‘ nupai

Gauta llege of Pharmacy
Hamirpur (H.P)
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Gautam College of Pharmacy, Hamirpur

{Approved by PO - New Delhi & [Himachal Pradesh Government )

Affiliated to Himachal Pradesh Technical University, Hamirpur

& Himachal Pradesh Takniki Shiksha Board, Dharamshala

Ward No. 10 Hamirpur (Himachal Pradesh)

e : b e
Add on Certificate Course
Title of course: Role of Human Value in education
Date (11/02/24 to 26/05/24
Total No. of students 53
Total lHours J0Hrs
Total Credits 32Hrs
Sr. Mo. Enrollment Mumber MName of students

01 20013314002 Ravinder Kumar
02 20013314003 Abhay Sharma
03 20013314004 Abhay Sharma
04 20013314005 Aman Kumar
05 20013314006 Amanjeet Thakur
06 20013314007 Aneesh Kumar
07 20013314008 Anirudh Sharma
08 20013314009 Anjali Sharma
09 20013314010 Ankita
10 20013314011 Anuj Sharma
11 20013314013 Anurag Thakur
12 20013314014 Arun Sharma
13 20013314015 Ashish Patial
14 20013314016 Ayush Balihar
15 20013314017 Deepika
16 20013314018 Dikshit Rana
17 20013314019 Dipali Thakur
18 20013314020 Harsh Rohan
19 20013314021 Isha
20 20013314022 Jyoti Sharma
21 20013314023 Karan Thakur
22 20013314024 Komal Choudhary
23 20013314025 Kritika Sharma
24 20013314026 Mahendar Singh
25 20013314027 Manisha
26 20013314028 Mohit Sharma
27 200013314029 Muohit Sharma
28 20013314030 _Muskan
29 20013314031 MNaveen Sharma
30 20013314032 Mitika Kumari
3l 20013314033 Mitin Kaundal
32 20013314034 Om ,f;
33 20013314035 Parmod Kumar /

o
r /

Dhirsci! =N Y P
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34 20013314036 Payal Rana

35 20013314038 Paornima

36 20013314039 Praful

37 20013314040 Priva Guleria

38 20013314041 Privanshu Sharma

39 20013314042 Rahul Thakur

40 20013314043 Rohit Chauhan

41 20013314044 Sahil Kumar

42 20013314045 Shivam

43 20013314046 Shivam Thakur

444 20013314047 Siva Rana

45 20013314048 Sourav Thakur

46 20013314049 Sumit Thakur ]

47 20013314050 Tanuj Kumar

48 20013314051 Tanvi Kapil

49 20013314052 Vikas

50 21023314001 Abhishek

51 21023314002 Anjna Kumari

52 20012614003 Adftab Poswal

53 20013214027 MNamarta
Director ¢ mcipal

Gautam Cgllege of Pharmacy
Hamirpur (H.P.)



L= Gﬁ_ﬂul" Og

+ GAUF

%%Rﬂ" e P-"q'lé“

Q) 01972-292018, 221493

S % Gautam College of Pharmacy, Hamirpur

Approved by O - New Delhi & Dimachal Prodesh Crovernment )
Affiliated 1o Himachal Pradesh Technical University, Hamirpur
& Himachal Pradesh Takniki Shiksha Board Dharamshala
Ward No. 10 Hamirpur (Himachal Pradesh)

Add on Certificate Coursc

Title of course: Role of Human Value in education

Total No. of students 53
Total Hours J0Hrs
Tatal Credits 32Hrs
Sr. No. Enrollment Number Name of students Signature of students
01 20013314002 Ravinder Kumar
02 20013314003 Abhay Sharma Abkar L
03 20013314004 Abhay Sharma Z it
04 20013314005 Aman Kumar nwﬂ’-‘f‘
05 20013314006 Amanjeet Thakur Barsas
06 20013314007 Aneesh Kumar ﬁg@
07 20013314008 Anirudh Sharma Am e -
08 20013314009 Anjali Sharma ) B
09 20013314010 Ankita g o
10 20013314011 Anuj Sharma o
11 20013314013 Anurag Thakur y Jholr-
12 20013314014 Arun Sharma Ao San eoonn,
13 20013314015 Ashish Patial :
14 20013314016 Avyush Balihar i
15 20013314017 Deepika o e
16 20013314018 Dikshit Rana
17 20013314019 Dipali Thakur (%L
18 20003314020 Harsh Rohan
19 20013314021 Isha e
20 20013314022 Jvoti Sharma —upnld .
21 20013314023 Karan Thakur ﬁ%ﬁ?_—*"- _
22 20013314024 Komal Choudhary cromed (hpudiouy
23 20013314025 Kritika Sharma Ko L
24 20013314026 Mahendar Singh
25 20013314027 Manisha icha
26 20013314028 Mohit Sharma
27 20013314029 Mohit Sharma ke
28 20013314030 Muskan T o
29 20013314031 Naveen Sharma o
30 20013314032 Nitika Kumari O AKipr—agi
kY 20013314033 Nitin Kaundal e
32 20013314034 Om
33 20013314035 Parmed Kumar ﬁ \|
34 20013314036 Payal Rana Yol
35 20013314038 Poornima rY e
36 20013314039 Praful

Director ey
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37 20013314040 Priva Guleria [riya Coletio.
38 20013314041 Priyvanshu Sharma PHfa -~ Shmses-
39 20013314042 Rahul Thakur -
40 20013314043 Rohit Chauhan \
4] 20013314044 Sahil Kumar BOR L Kltmak
42 20013314045 Shivam Lot =
43 20013314046 Shivam Thakur
44 20013314047 Siya Rana =
45 20013314048 Sourav Thakur M
46 20013314049 Sumit Thakur Nt
47 20013314050 Tanuj Kumar e
48 20013314051 Tanvi Kapil TANVT KAPTL.
49 20013314052 Vikas Wilay I#_,
50 21023314001 Abhishek Akt .
51 21023314002 Anjna Kumari Cln
52 20012614003 Aftab Poswal il M
53 20013214027 Namarta nNAmasT
Director E\i cipal
Gautam

Hamirpur |



Course Title: The Role of Human Values in Education

Course Overview:

This course explores the integration of human values into educational practices and €xamines
how these values can enhance the learning experience. Through theoretical insights and practical

applications, students will understand the importance of values such as respect, integrity,
empathy, and responsibility in education.

Chapter 1: Introduction to Human Values in Education

I. Understanding Human Values
o Definition of human valyes
o Historical perspective on values in education
o Importance of values in personal and societal development
2. Theoretical Frameworks
o Overview of major ethical theories (e.g., Utilitarianism, Deontology, Virtue
Ethics)
© Application of these theories to education
3. Values in Different Edueational Philesophies
o Progressivism, Essentialism, Perennialism, etc.
o How different philosophies integrate values
4. The Role of Values in Curriculum Design
o Incorporating values into curriculum goals and objectives
o Examples of value-based curriculum
5. Pedagogical Approaches to Tea ching Values
o Instructional strategies for teaching values
o Case studies and examples
6. The Impact of Values on Student Development
o Emotional, social, and moral development
o Case studies on the impact of values-based education
7. Teacher’s Role in Modeling Values
o The importance of teacher role modeling
o Strategies for teachers to embody values
8. Assessing the Effectiveness of Values-Based Education
e Methods of evaluating values integration
o Tools and metrics for assessment

Chapter 2: Core Human Values and Their Educational Implications

9. Respect

o Definition and importance

o Strategies for fostering respect in the classroom
10. Integrity ,

o Teaching honesty and ethical behavior

o Addressing integrity issues in education

-
s
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11. Empathy
o Importance of empathy in leaming environments
o Activities and strategies to cultivate empathy
12, Responsibility
o Encouraging personal and social responsibility
o Responsibility in group work and classroom management
13. Compassion
o The role of compassion in education
o Implementing compassionate practices in teaching
14. Justice
e Understanding fairness and equity in education
o Addressing issues of bias and discrimination
15. Cooperation
o Promoting teamwork and collaborative learning
o Activities to enhance cooperative skills
16. Perseverance
o Fostering resilience and grit in students
o Strategies to support persistence in learning
17. Courage
o Encouraging students to take risks and face challenges
o Role of courage in personal and academic growth
18. Gratitude
o Teaching the value of appreciation and thankfulness
o Incorporating gratitude practices in education
19. Humility
o Understanding and teaching humility
o Balancing self-confidence with humility
20. Open-Mindedness
o Prometing open-mindedness and critical thinking
o Strategies for fostering diverse perspectives
21. Responsibility for the Environment
o Environmental ethics and education
o Integrating environmental values into the curriculum
22. Respect for Diversity
o Teaching respect for cultural, religious, and individual diversity
o Strategies for inclusive education
23. Social Justice and Equity
o Understanding social justice issues in education
o Strategies to promote equity and inclusion
24. Ethical Decision-Making
o Teaching decision-making processes with a values-based approach
o Case studies and practical examples
25. Building Positive Relationships
o Importance of positive teacher-student and peer relationships
o Strategies for building and maintaining these relationships
26. Conflict Resolution

Hamirpur (H.P.)




o Teaching conflict resolution skills
o Role of values in managing and resolving conflicts
27. Health and Well-Being
o Promoting mental and physical health through values-based practices
o Integrating well-being into the educational environment
28. Encouraging Civic Responsibility
o Teaching the role of citizens in society
o Integrating civic education with values
29. Ethical Use of Technology
o Addressing issues of technology and ethics
o Teaching responsible use of digital resources
30. Values in Extracurricular Activitics
o Role of values in sports, arts, and other extracurriculars
o Strategies for integrating values into these activities
31. Global Perspectives on Values :
o How different cultures approach values in education
o Comparative analysis of global educational practices
32. Lecture 32: Values in Educational Policy
o Influence of values on educational policy and reform
o Case studies of policy changes influenced by values

Chapter 3: Practical Applications and Case Studies

33. Case Study: Values-Based Schools
o Examination of schools with a strong values focus
o Lessons learned and best practices
34. Developing a Values-Based Classroom Culture
o Practical strategies for teachers
o Creating a values-rich classroom environment
35. Integrating Values into Lesson Plans
o Designing lesson plans with a values focus
o Examples and templates
36. Parent and Community Involvement
o Engaging parents and the community in values education
o Strategies for collaboration
37. Professional Development for Educatars
o Training programs and resources for values-based education
o Designing professional development workshops
38. Evaluating Values in Education Programs
o Developing evaluation tools and methods
o Analyzing program effectiveness
39. Technology and Values in Edueation
o Using technology to support values-based education
o Tools and applications for enhancing values education
40. Addressing Ethical Dilemmas in Education
& Common ethical dilemmas and solutions

'um Principal
ollege of Pharmacy
[HE )



o Case studies and role-playing exercises
41. Building a Values-Based School Community
o Strategies for fostering a values-oriented school culture
o Leadership and administrative roles
42. Student-Led Initintives and Values
e Encouraging student leadership in values-based projects
o [Examples of successful student-led initiatives
43. International Perspectives and Best Practices
o Best practices from around the world
o Adapting international practices to local contexts
44. Innovations in Values-Based Edueation
o Emerging trends and innovative practices
o Exploring new models and approaches
45. Building Partnerships with Organizations
o Collaborating with NGOs, businesses, and other organizations
o Examples of successful partnerships
46. Research and Values in Education
o Overview of current research on values-based education
o Methods for conducting research in this field
47. Challenges and Solutions
= Common challenges in imple menting values-based education
o Strategies for overcoming these challenges
48. Future Directions in Values-Based Education
o Trends and future prospects
o Preparing for changes and advancements in the field

Chapter 4: Project Work and Reflection

49. Introduction to Final Project
o Guidelines for the final project
o Project ideas and objectives
50. Developing Project Proposals
o  Workshop on project proposal development
o Feedback and revision
51. Research and Data Collection
o Methods for gathering data and information
o Analyzing and interpreting data
52. Project Work Session 1
o  Working on final projects with instructor support
53. Project Work Session 2
o Continued work on projects
o Peer feedback and collaboration
54. Project Work Session 3
o Finalizing projects
o Preparing for presentations
35, Reflection on Values-Based Education

Hamirpur (H.F.)



o Reflecting on key learnings and experiences
o Group discussion and sharing
36. Case Studies and Real-World Applications
o Analyzing real-world applications of values-based education
o Discussion of case studies
57. Revisiting Theoretical Frameworks
o Revisiting and reflecting on theoretical frameworks
o Integration with practical experiences
58. Addressing Feedback
59. Final Project Presentations
o Presentation of Projects
o Peer Review and Feedback
60, Review and Integration of Concepts
o Recap of Key Theories and Applications
o Integrative Discussion
61. Course Wrap-Up and Future Directions
o Reflections on Learning
o Value Challenges Moving Forward

o
ot
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GAUTAM COLLEGE OF PHARMACY, HAMIRPUR
COURSE: BPHARMACY

LESSON PLAN

Class: B Pharmacy 47 year (2020-2024)
Subject name: Role of Human Value in education
Total No, of Lectures: 64

Sr. No. | Topic | Date Signature
Part 1: Introduction to Human Values in Education A

1, Understanding Human Values \ l'f.}l flﬂll-r Vi

2. Human Rights and Dignity i j{jj [2024 ,-"}:I{/

3. Theoretical Frameworks 3 j na ,t 92 091y Al

-4 Values in Different Educational L
Philosophies 502 /202y ﬁ{':l

5. The Role of Values in Curriculum C NV
Design E![Qg |2 09y

6. Pedagogical Approaches to 1
Teaching Values =%+ [oa{9pn94Y MY

7. The Impact of Values on Student vt 1§
Development Lloy 1902y l":“

8. Teacher’s Role in Modeling ! ’ ' (' ..ﬂ—\)-’"
Values q' |02 | 202y

9, Assessing the Effectiveness of ' J
Values-Based Education '2]o2) 20314

Part 2: Core Human Values and Their Educational Implications

10. Respect 13/0%/00¢Yy

1. Integrity 1Y Joi ] o2l

12. Empathy 15/02 [10eY

13. Responsibility nlotl707Y

14. Compassion [#/0¢/20PY +

15. Justice ﬂfe‘?r’fﬂ?ﬂér

16. Cooperation .fa WEIE D,

17. Perseverance ! f oPAneh

18. Courage 2 )02 /900y

19. | Gratitude 0% /O /2R Y

20. Humility 24 /0¢ [PotY

1. Open-Mindedness o /AP /P02 Y

22, Responsibility for the Environment |28 //x? /220 Uy

23. Respect for Diversity W /07 S20TY

24, Social Justice and Equity </

25. Ethical Decision-Making Q}Qﬁj,ﬂg{?k

26. Building Positive Relationships Af}'ﬂ'}'} 2ol

27. Conflict Resolution FTIETED

28. Health and Well-Being /03 fPoP Y

20, Encouraging Civic Responsibility Z/03 /707




30. Ethical Use of Technology |1 407 fotr Pl Vel
31. Values in Extracurricular Activities | /2/ 03 /909 ¥ 7
32 Global Perspectives on Values /300 5/ Y07 Y 7
33. Values in Educational Policy Vit /0T /02 Y Pl ~
Part 3: Practical Applications and Case Studies 3 .11-
34, Case Study: Values-Based Schools [ \& / o2 /2n2L 410 /|
35 Developing a Values-Based g
Cln.ssm[;mgﬂultur: \6 /o3 / 200\ #;{/L i
36. Integrating Values into Lesson Plans | (& 182 /2407 4 W ]
37. Parent and Community Involvement ||y /™ /9 4ol iz
38. Professional Development for | '
Educators 20/03 [202y
39, Evaluating Values in Education 2 J'
Programs 2 (03 /2a0M ) /]
40, Technology and Values in Education 272 [aRk/ 2024 :-.L"I. J}U:
41. Technology and Values in Education | n72 Jo [ 2062y [ N
432, Addressing Ethical Dilemmas in
Education 26 1'{03 [ 2oy Fal
43, Building a Values-Based School I
Community 21/ e/ z02Y 1
44, Student-Led Initiatives and Values 2%/02 (2 a2 =
45, International Perspectives and Best v 4)
Practices 20 /03 /2024 W
46. Innovations in Values-Based T
Education \ /oY /202y \cpii -
47. Building Partnerships with 1 ;
L Organizations o2 /oM /2027 i M
| 48. Research and Values in Education® [ g7, oY /209y WA
49, Research and Values in Education© [o\q /a1 /7 900y j IR
50. Challenges and Solutions 05/04 /a0y 1 i
51. Future Directions in Values-Based i
Education ob /o /202y MEP
Part 4: Project Work and Reflection : il
52. Introduction to Final Project. - ag /oY /202y W——"""
53. Developing Project Proposals 04/oY f202Y g
54, Research and Data Collection jo /ey ] 202y égﬁ.’--" :
| 55, Project Work Session 1 l,'L | oY Jloaly ot
56. Project Work Session 2 1L /oYy 1/!2_:2-1.“1 ChHe
57. | Project Work Session 3 19 /0% 201y e —
8. Reflection on Values-Based : e
’ Education = 19 /o4 /202Y G?’é’/&(l
59, Case Studies'and Real-World | o
Applications l o /'D 1 ‘/2&1‘1 é"w
60, Revisiting Theoretical Frameworks 22 /o4 /20LY L
61. Addressing Feedback 2% /04 /2 D2 Yy e
62, Final Project Presentations

24 /04/202y




F 63. Review and Integration of

Concepts 25 /oM /2034
64. Course Wrap-Up and Future
’ Directions 24 /oY /2024
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GAUTAM COLLEGE OF PHARMACY, HAMIRPUR
Add-on Course on Role of Hiuman Values in Education

Time= 20 mins
All Questions are important {(1x20=20)

Maximom Morks: 20

Q1. Which of the following human values it erucial for ethical pharmacsistical
practics?
0 Competitiveness
O Integrity
0 Profit maximization
0 Comgplacency

Q2. How does empathy enhance patient care in the pharmacy profession?
0 By speeding up transactinm
O By understanding and nddressing patients' concemns and emations.
0 By reducing communication with patients
0 By fecusing only on medicstion dispensing

Q3. What role does honesty play in pharmaocewtical research nnd developmens?
It complicates the research

0 Itensures accuracy and reliabilicy of data

O Bt promades data fabrication

0 Iehas ne significant role

(]

4. Which value ix cssentizl for maintaining professionalism in the workplace?
! Indifference

Respect

Armogance

Impulsiveness

e

25, How can pharmaciss demonstrats responadbility in their practice?
[0 By ignoring patiént feedback
0 By ensuring sccurate mediention dispensing and patient counseling
O By priaritizing personal canvenience over patient necde
O By avolding continuing edocntion

6, Why 1 patient confidentiality a critical value in phormacy practice?
¢ [Ieis imelevant to patient care
0 B¢ bwilels erus and protects patient privacy

@

[ lihinders communication with other healthcare providers
0 It presmotes plsimformation

Q7. What is the impnct ol ethical decision-making on patient outcomes?
0 It leads o suboptimal patient care
1 Ivenhances patient safety ond well-being
0 Itreduoces the need for patient counseling
0 1t complicates pharmacy opermilans

08, What is fundamental for elfective teamwork in 2 bealtheare setting?
0 Isolation
O Collaboration
0 Selfishness

[0 Competitiveness

9. How dees adherence 1o human values influence the repusation of 8 phannacy
profeasional?

1t has no effzet

It enhiances trust and credibiline

1t diminishes professional standing

It munkes the professional less approachable

oo

QUd.  Which value i3 mest important for addressing ethical dilemmes in
plearmacy pracrice?
O Flexibility

Integrity

Indifference

limpatisnze

(wilfw

11,  Hew can phammacists promote a culiore of safety in their practics?
By igroging safely profecols

Dy arrictly adhering to standard opersting procsdures
By neshing through medication dispensing

By delepating all responsibilities

12, What rale does respect for patents play in phammaceutical
O 1t incresiel patienl poo-casmpliance
0 It impeoeves patiend trost ond odherence to
O It reduces patient satisfsction
0 It has no impoct on patient cars

oBgganp

Goratorcum Princiga!
Ga Lu""’u Cuitmge of Phammacy
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How com values eontribisfe 1o the development of pharmacy studends?
By focusing solely an techaical skills

Ay fostering ethical behavior pnd decision-muking

By emphasizing personal gain

By ignoting the imporiance of sofl siills

Which of U fellowing is a benefit of prometing ethical behavier in the

pharmaceutical industry?

=]

Inereased regulatory scrutiny

Enhanced pablic trust and corparate reputation
Decrensed produet qualicy

Fedeced collaboration among professionals

What value is essential for maintining the infegrity of clinical irials?
Transparency

Secrecy

Profiability

Expedience

How can pharmacists handles conflicts of interest ethically?
Ry prioritizing personal benefis

By disclosing conflicts and making unbiased decitions

By ignocing ethical puidelines

By avoiding tmnsparency

What is crucial for effective patient education and counseling?
IndifTerence

Patience

Impulsiveness

Amogance

How can continuous professional development suppar ethical pharmacy

practice?

(m ) m]

By focusing only on new technologies

By keeping pharmacists epdated on best peactices and ethical standards
By reducing the emphasis on ethical considerations

By ignaring changes in the healtheare enviranment

me,

Which value is most impertant fus promoling fainsess insecess 1o

medications?

oooo

20,

Ba

oo

Cualiy
Exelusivity
Selectivendss
Self-imerest

Haow con plurmacy students apply human vidues i iheir futore careers?
Ay priotitdzing profit over patient eare

By {ircorporating ethical peinciples into daily practice

By disreparding patient needs

Hy avaiding ethical constderations In deeieion-making

ga Prineipal
Ut llege of Pharmscy
Hamirpur {H,P )
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Gautam College of Pharmacy, Hamirpur

{Approved by PCI - New Delhi & | limachal Pradesh Government)
Affiliated to Himachal Pradesh Technical University, Hamirpur
& Himachal Pradesh Takniki Shiksha Board, Dharamshala
Ward No. 10 Hamirpur (Himachal Pradesh)

Ref.: Date: M

ADD ON COURSE: SUMMARY REPORT

Course Name : Role of Human Values in Education

Date of add-on Programme : 01/02/2024 to 26/04/2024

Course duration : 32 hrs.
Year Offered : 4" year B. Pharmacy
Course Instructors : Mr. Akhil Moudgil

Mr. Aman Thakur

Mr. Sunil Kumar

Mr. Sumit Kumar
Course Outcome
Upon completion of the course, students will have significantly enhanced their self-awareness
and self-confidence, enabling them to present themselves more effectively in various situations.
They will have improved their communication and interpersonal skills, fostering better
reiaﬁc:-n_shjps both personally and professionally. Overall, they will cultivate a positive and
growth-oriented mindset, empowering them to navigate challenges and pursue their goals with
resilience and optimism.
Course Type : Add-on course

Assessment Mode

Attendance :32 hrs

Number of Participants : 53

Scheme of Exam : MCQ type, offline mode
Time for Exam : 30 mins

Date of Exam : 26/04/2023

n’f/'

Course Coordinator

Ditecibr cuni runcipal

Gautam College of Pharma
Hamirpur (H.P) i
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Certificate of Participation

This is to certify that

Mr./ Ms.

has completed Three month Add-on
Course on “Role of Human Values in Education” organized by IQAC, Gautam College of

Pharmacy, Hamirpur from 01/02/2024 to 26/04,/2024.

Program Coordinator/ IQAC Head % -
Gau of Pharmacy

Hamirpur (H.F)
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